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School Board Candidates’ Forum 2018 
 

 

What are your qualifications for the Danville Public School Board, and why do you feel you are 
the most qualified candidate to carry out the duties and responsibilities of the office? 

 
Brandon Atkins: Danville voters have three votes, and each of the seven candidates brings a different 
set of skills and experiences. While I’ll highlight how my experience qualifies me to carry out the duties 
and responsibilities of a School Board member, it’s important to note that nothing can be accomplished 
as an individual working alone. 
As a former teacher, I have an understanding of educational concepts and lingo, with a particular interest 
in assessment techniques and childhood development.  Danville Public Schools’ staff is currently 
implementing a school improvement plan. Understanding the theories that drive the plan is important for 
both supporting staff efforts and providing accountability.  Next, the schools are a $60+ million dollar 
business, making effective financial management and budgeting critical to success.  What I’ve learned in 
banking will help the board make good financial decisions.  As for leadership and community 
involvement, I have served as board president for both the Boys and Girls Clubs of the Danville Area 
and Middle Border Forward for the last few years.  In these roles, I’ve learned how a board can move 
forward strategically while allowing everyone to participate and contribute to an organization’s success.  
Finally, I shouldn’t fail to mention that as a parent of a daughter about to graduate from college (Wow!), 
I understand the stresses of raising a student in a high-stakes testing environment. 
Again, I’m highlighting the skills I’d bring to this board, but nothing can be accomplished alone.  A 
school board, or any group for that matter, functions best when its members work together with all 
stakeholders to define a common vision and set a strategy for realizing it.  Civic pride is returning in 
Danville, and it’s time for the schools to be a part of it. 
 
Michelle Cahill: I have been your children's teacher and worked with your students, face to face, on a 
daily basis. I have tackled, head on, the challenges and expectations of today’s classrooms and worked 
with the children as they strive to overcome them. I have also worked in some of the top school systems 
in the state of Virginia and have gained valuable insight into what makes schools successful. I believe 
that it is this perspective among the candidates that makes me uniquely qualified for a seat on the 
Danville Public School Board. I am able to understand how the decisions being made will affect both 
teachers and students on the front line. Being an educator will make me relatable to Danville’s most 
valued resource, its teachers. When teachers feel they have an advocate that will not only hear their 
concerns but also empathize, they will become more open to trying new strategies and adhering to new 
initiatives.  
 
Philip Campbell: I have been a School Board member for eight (8) years, which gives me an 
understanding of the requirements that are necessary to carry out the duties and responsibilities of the 
office. Also, I am knowledgeable of the governance and policies of Danville Public Schools. 
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Crystal Cobbs: My qualifications for Danville Public School Board include being a parent, an educator 
and an advocate. Having two sons in Danville Public Schools, ages 5 & 7, gives me a vested interest in 
the success of the school system. I have direct classroom experience as a special education teacher. So, I 
understand the difficulties teachers face doing their jobs with limited resources and behavioral 
challenges. I have worked in multiple capacities within the Danville & Pittsylvania communities that 
provide me insights into the dynamics and needs of our students. My educational qualifications include 
having a Bachelor of Science in Human Services Counseling with a minor in Community Health 
Profession. 
A portion of the Virginia School Board Association’s Code of Conduct for School Board Members 
states school board members “will strive to be an advocate for students and to improve public 
education…” In 2016, I elevated my role as an advocate for Danville Public School students by co-
founding a grassroots organization called “Parents of the Schools.” Its mission is to increase parent, 
family and community engagement with the schools. Through this organization I was able to organize 
citizens to advocate for an additional $200,000 in funding from city council during the last budget 
season. I was also instrumental in working with school administration on the creation of a Volunteer 
Guide that addressed school safety concerns while providing a clear process to citizens that want to 
volunteer their time within our schools. My advocacy work makes me uniquely qualified to understand 
and carry out the duties and responsibilities of this office.  
 
W.D. “Shawn” Giggetts: Having been brought up through the Danville Public Schools myself, I have 
experienced many positive aspects of curriculum and community involvement first hand. As my 
children are also students, both past and current, I am aware of opportunities of growth. Through my 
personal, and professional, relationships with staff, students, and community – I have both the 
relationships and resources to create positive change where it is needed while maintaining what is great 
within the system currently. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: As an current employee of the Danville Public School system, I am not too far 
removed from the age of the students DPS serve.  I am confident I can provide effective leadership 
while building a vision that all stakeholders can share in. I am passionate about our schools, dedicated to 
the youth, and realize the value of a quality public education from the Danville Public School system. 
 

If elected, what will be your top priorities? 

 
Brandon Atkins: Schools should be Safe, Smart and Fun, in that order.  Before I proceed, let me credit 
Galileo English teacher Cary Wright for sharing this framework with me (but he said I could steal it). 
Safe schools have classrooms full of highly-qualified faculty who set strong expectations for themselves 
and students, while providing the day-to-day continuity of a familiar face.  Safe schools are ones where 
students are free to learn without distraction and free to express themselves without bullying.  Safe 
schools have effective behavior intervention tactics where students, teachers, administrators and school 
board members are all held accountable for the role they play.  Safe schools have strategies to first 
prevent, but also plan for, the types of tragic events that we’ve seen occur in other localities. 
Smart schools have classrooms full of highly-qualified faculty teaching effective lessons.  Smart schools 
are fully accredited.  Smart schools have faculty who are dedicated to professional development.  Smart 
schools engage parents and build relationships early so that essential conversations aren’t quite as hard.  
Smart schools plan 3-10 years ahead. 
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Fun schools have classrooms full of highly-qualified faculty using engaging and interactive techniques.  
Fun schools use technology in effective and creative ways.  Fun schools encourage critical thinking and 
exploration.  Fun schools understand that play is important for socialization and stimulates learning. 
Safe. Smart. Fun.  Though there will be many issues to tackle in the coming school years, framing our 
decisions with this concept in mind will keep us on the path to better outcomes for our children. 
 
Michelle Cahill: If elected to the board, one of my top priorities will be to address safety concerns had 
by the community. I have already initiated conversations with many people, both inside and outside the 
school system, relating to safety. I have met with our Chief of Police to discuss the necessity of 
collaboration between the two entities. I have also become involved with a grassroots project to develop 
a device to help secure our classrooms in the event of an active threat situation in our buildings. The 
common spirit in these projects is the spirit of collaboration held by each group of people. Our students 
cannot learn if they do not feel safe in their environment and we can not take on the responsibility of 
creating safety in all environments without the collaboration of leaders within our community. Another 
top priority for me is engaging the community and parents to be partners in the success of our schools 
and our students. A third priority for me will be to continuously identify barriers to regaining 
accreditation status at all Danville Public Schools. I plan to address these barriers through policy 
changes, community engagement, and/or working collaboratively with the superintendent and his 
administrative cabinet to seek out-of-the-box solutions to these barriers, and push for accountability to 
ensure that programs and initiatives are implemented with fidelity.  
 
Philip Campbell: My top priorities would be SOLS, School Accreditation, teacher and staff salaries, 
and the reduction of class sizes. 
 
Crystal Cobbs: If elected my top three priorities will be 100% fully accredited schools in the Danville 
Public School System; increased transparency from administration; and increased parent, family and 
community engagement within our local school system. I believe the revised Standards of Accreditation, 
effective in the upcoming school year, will assist us in accurately showing improvement, but it is 
imperative for every student to receive a quality education no matter what neighborhood or classroom 
s/he is in. Regarding transparency from administration, a common theme emerges in talking to citizens 
and hearing from city council members – they would like to have a more concrete plan of what the next 
3-5 years will look like for Danville Public Schools. Last but not least, garnering parent, family and 
community engagement will be a crucial aspect of the overall and long range success of our schools. It 
will take our entire community working together to bring about needed change. We have some great 
things happening within our school system but we must also recognize and pursue opportunities for 
growth and for all segments of our community to get involved.  
 
W.D. “Shawn” Giggetts: I am passionate about giving our students all the assistance necessary to be 
successful. I am excited to work with the budget to provide more resources for our kids. I look forward 
to being available in this community. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: 

• School Accreditation 
• School Safety 
• Proper Fund Allocation 
• Recruiting, Developing, and Retaining highly qualified teachers 
• Bridging the gap between the community and schools 
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• Being an active voice for all students  
• Promoting college and workforce readiness 

 
 

What do you believe is the single-most important issue facing the school system, and if elected, 
what will you do to address the issue? 

 
Brandon Atkins: The teacher vacancy rate is the first issue to address.  Of course, the low rate of 
accreditation in Danville Public Schools is a source of concern, but it is the result of a number of factors, 
with teacher vacancies being high on the list.  In each of my priorities above, I listed having enough 
highly-qualified faculty first because so much of learning is about having that trained teacher in the 
classroom. 
I offer kudos to the School Board and City Council for taking a good first step in agreeing to adjust the 
teacher pay scale to make it more competitive compared to surrounding school systems.  Though 
retention is based on more than pay, there is a baseline expectation that must be met.  In addition, I 
extend the kudos if both bodies engage in the multi-year financial planning that has been discussed.  It is 
necessary for fiscal sustainability.  When a stable force of quality faculty is in place, we can devote more 
energy to the strategies necessary to make schools Safe, Smart and Fun. 
 
Michelle Cahill: The single-most important issue facing Danville Public Schools is the negative 
perception held by our community and throughout the region. Danville has been seen for too long as a 
failing school system that cannot provide an appropriate education for it’s students. Negative press, 
falling test scores, and crime in our community plague the perception held region wide. These 
challenges have become excuses used by our teachers, by our leaders, and by our community as to why 
our schools are not successful and why our students cannot learn. This has been the story long enough. 
As I talk to the community, many remember a time, not long ago, when DPS was a desirable school 
district; when county residents paid tuition to have their children attend our school and not the other way 
around. I strongly believe that DPS and Danville as a whole is well-positioned in the leadership it is 
putting into place and in a collaborative spirit to regain this title of a desirable school district. No longer 
can excuses and negativity be tolerated among us. A large part of the battle against perception is fueled 
by the lack of first-hand knowledge of the wonderful things that are already happening and I will work 
to get the community more involved. I have already begun to meet with leaders in our community who 
have conveyed a spirit of collaboration and are simply waiting to be invited to join with the School 
Board to partner in the success of our students. I will work to change the public views of our students so 
that they become highly sought after young men and women. Teamwork, Collaboration, and Dedication 
will be at the forefront of every change I intend to make in Danville Public Schools, because our 
students deserve to know they are valued, supported, intelligent and limitless.  
 
Philip Campbell: I think that teacher salaries are one of the most important issues facing the school 
system. To become more competitive and attract good teachers, we need to increase their salaries. The 
Evergreen Consulting Firm has proposed an increase in the 2018-2019 school year based on a teacher 
survey that was conducted in DPS. If we increase salaries to obtain more qualified teachers, we can 
increase SOL scores and obtain accreditation. 
 
Crystal Cobbs: I believe discipline is currently the single-most important issue facing the school 
system. I believe this issue stems from a number of factors including overcrowding of schools, student 
mental health needs and lack of parental involvement. If elected, I will work with the superintendent and 
my fellow board members to establish a long term plan to restructure our school system so teachers will 
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have a more manageable number of students in their classrooms; to seek resources to get students the 
assistance they need in dealing with mental health issues; and to develop a public service plan to engage 
the parents we are missing. 
 
W.D. “Shawn” Giggetts: The relationship and communication between staff, students, and parents. I 
am active in every aspect of my children’s education and believe that parent interaction will create the 
strongest bond to achieve a common goal for our kids – success. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: Recruitment and retention of qualified teachers. I would address the factors and 
related policies that influence a teacher’s decision to enter, leave, or stay which are: 

1. Teacher salaries 
2. Induction and support for new teachers to district/beginning teachers  
3. Working conditions, including school leadership, professional collaboration and decision 

making, accountability systems, and resources for teaching and learning.  
 

In the present climate of fewer resources from the federal and state government, and an 
emphasis on scrutinizing spending, what priorities should be maintained in the Danville Public 
Schools budget? How do you propose those priorities be funded? Are there areas in the current 
budget that you believe should be reduced or eliminated? 

 
Brandon Atkins: My priority for any budget will be to preserve or increase instructional dollars.  
Schools have taken on many roles, but learning is still our core purpose.  Though it is often debated, 
accreditation is how a school or school system is measured, and quality instruction is the key to 
accreditation.  With dwindling resources from the state and federal government, there will be tough 
decisions about where to spend money, but instructional dollars should be the last to be touched. 
 
Michelle Cahill: Given our current state of accreditation, I believe that instruction should continue to be 
a priority within the budget. I am pleased that they majority of new funds within the proposed budget are 
designated for instructional purposes. I also support the Superintendents one-to-one initiative for 
technology. I believe this is imperative to create 21st century learners. In addition, I would like to see a 
focus on digital citizenship to ensure our students understand how to responsibly interact in a 
technologically driven society.  
I am concerned that the school district relies too heavily on unexpended funds to afford new projects and 
initiatives. Since the primary contributor to these unexpended funds is vacant positions, it puts the 
district in a precarious position if the goal to fill all vacancies is achieved. This money will no longer be 
available. This puts us in the position of becoming dependent on these funds to continue the 
implementation of these projects or find other means of funding. If the Human Resources department is 
not able to fill positions, there needs to be another perspective to look at what can be done and if the 
current team will be able to fulfill their job requirements. Since retention of teachers is such a challenge 
for DPS, accountability for why teachers are leaving should be reported to the board. The board and 
community is entitled to a clear understanding of why we carry so many vacant teaching positions at the 
beginning of each school year.  
 
Philip Campbell: The budget is on a year to year basis, and I feel that the emphasis would be 
determined by the needs and priorities of DPS. 
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Crystal Cobbs: Priorities that should be maintained in the Danville Public Schools budget those related 
to instruction including the full range of academic support programs; human capital initiatives; and 
facilities maintenance. I propose these priorities continue to be funded through a combination of state, 
local and federal funds. I also believe there are untapped opportunities for more funding via grants, 
businesses and private sector investment.  I believe the superintendent presented a needs based budget. 
In that regard, I do not feel there are sectors that should be reduced or eliminated however, I would like 
to ensure the overall budget is efficiently managed and monitored and that all opportunities for cost 
savings are explored. One area of concern is ensuring the best use of property owned by the school 
division. Another area that should be continuously reviewed is the organization of staff responsibilities 
to see if roles can be transferred, absorbed or eliminated when people leave the school district’s 
employment. 
 
W.D. “Shawn” Giggetts: Kids are priority. Each decision we make within this budget is a crucial 
decision that directly effects the educational right for each child. Cutting aspects is the popular decision. 
It makes it look good. The residual effect is less resource for our children. I plan on engaging our 
community to increase the budget commitment from our community leaders. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: Any priority that emphasizes decreasing class sizes, improving content area 
knowledge especially in the areas of literacy and mathematics, and providing opportunities for teachers 
to learn more classroom management strategies should be kept.  
 

As rural areas across the nation face declines in population that result in lower FTE counts in 
local school systems, how can we maintain the quality of teachers and programs when faced 
with declining enrollment numbers?  

 
Brandon Atkins: Declining enrollment can be particularly difficult to deal with because the decline 
isn’t usually evenly distributed across ages or geography.  There’s a paper called “Breaking the Fall” by 
Dr. Lorna Jamerson that proposes supplements from states to “cushion” the impact for school divisions 
facing declining enrollment. Absent those types of measures, any school board facing declining 
enrollment has to work very closely with the Superintendent and staff to ensure quality instruction is 
preserved, even as very difficult decisions are made. 
As I mentioned before, the proposed multi-year financial planning would be a big win.  Forecasts are 
always a little bit of an educated guess, but planning ahead is better than the alternative – NOT planning 
ahead.  This will allow us to anticipate facility and faculty needs with much more time to make smart 
decisions. 
Finally, to ensure quality instruction, we may have to think beyond the traditional federal, state and local 
funding sources and be a little creative when it comes to supporting our schools.  I recently blogged 
about some ideas I’d come across that focused on retaining teachers even when salaries aren’t optimal.  
With ideas such as teacher villages and student loan help, these solutions are community-based and 
outside-the-box, but they just may be necessary to ensure a quality learning experience. 
 
Michelle Cahill: Danville is one of many school districts that is plagued with the problem of student 
loss that results in decreased state funding that puts a heavier load on local funding sources and less 
revenue to be spent on each student. As a district we have struggled to maintain quality teachers and 
programs and as a result we are not only losing students, we are also losing teachers. In this situation it 
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is imperative that we address the primary reasons for the loss and difficulty attracting high quality 
teachers. When we do this, many of our students and teachers that have fled to surrounding districts will 
hopefully return and help to balance out one piece of the funding puzzle. According to numerous 
sources, teacher retention difficulty is often related to school climate, lack of support by administration, 
and a struggle to access continuing education opportunities. School districts with the highest level of 
teacher retention are using comprehensive analysis of data collected to understand the largest impacts in 
their community. When this issue is pressed in Danville we hear that exit interviews are being 
completed to get an understanding of why teachers are leaving. Often we hear that health, retirement, 
and relocation are the primary reasons. This is not the picture being painted in the discussions happening 
within our community. There is a miscommunication happening that could be easily cleared up by 
transparency and reporting of the data being collected through exit interviews. Research indicates that a 
data-driven system to determine why teachers are leaving is the key to implementing an effective 
teacher retention program. Research also indicated that the most successful elements of a teacher 
retention program include a focus on creating a positive school climate, strong interpersonal, 
communication, and organizational skills of administrators, and teacher support through induction and 
mentoring programs. I feel that one of the needs of DPS is stabilizing administrative leadership. When 
teachers are respected, their concerns are addressed, and they feel connected to the administration they 
will be more inclined to ride out the inevitable storms within our schools. This is difficult to achieve 
with frequently changing administration in our schools. We currently have a state mandated beginning 
teacher mentoring program, but I feel there needs to be increased attention paid to the data collected 
through this program to ensure teachers coming into Danville Public Schools are being supplied with the 
tools and support they need to face the challenges of being a beginning teacher, especially in a diverse 
system such as ours. When teachers begin their career in Danville and choose to stay here it helps to 
alleviate the extra cost of the hiring process and allows the district to provide more funds to where it 
really counts, instruction.  
 
Philip Campbell: Even though we have declining enrollments the need for Full Time Equivalent 
Teachers is still necessary to maintain our schools. If the number of teachers is cut, we still don’t lose 
schools. Based on what the state funding is for our school system, we need to find a way to get the local 
government to make up the difference. Much of the staffing in our school is programmatic, especially in 
the high schools, and those programs require staffing; programs such as Career and Technical 
Education, ROTC, First Robotics, etc. 
 
Crystal Cobbs: One way to maintain the quality of teachers and programs despite declining enrollment 
is by fostering community support for education. It is important to promote systematic collaboration and 
education advocacy throughout the education, business and government sectors for rural areas to access 
curricula and programs beyond those mandated by the state. We can also maintain the quality of 
teachers by providing supportive environments, enriching professional development, and trustworthy 
leadership. Helping teachers foster positive relationships with one another and within our community 
can help deter geographical and professional isolation some teachers may face. 
 
W.D. “Shawn” Giggetts: Engagement. A reason we see decline in student attendance and teacher 
application is we need to do better at bringing value. It starts with communication and leads through 
investment. Affording more opportunity and incentive will create our district being a destination, not a 
departure. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: There are changes we can make to retain teachers that are free such as:  
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• Recognize the breadth and complexity of teacher’s roles and responsibilities in job profiles.  
• Treat teachers as professionals  
• Listen and respect concerns  
• Ensure that schools provide attractive environments for veteran teachers. 
• Provide schools with a well balanced leadership team to share the load and ensure effective 

delivery so the school principal can focus on leadership rather than school suspensions.  
Cost “neutral” ways to retain teachers  
Ensure all new teachers participate in structured teacher mentoring program that includes:  

• Opportunities to view distinguished teachers 
• Opportunities to receive constructive feedback from veteran teachers in their subject area to help 

them develop into effective teachers 
• Monthly meetings to address prominent issues that new teachers are faced with 
• Access to trained subject area and grade level teacher mentors in schools  
• Partnership with teacher education institutions so they are able to come in and work new 

graduates from their programs. 
“Appreciated teachers will stay and do more than what is expected.” 
As for programs, we must find partners and funders through national grants, local businesses, and 
assessing the future needs of our community. 
 

What kind of community partnerships or activities could support student achievement outside 
of school? 

 
Brandon Atkins: This is where I believe our community has the greatest potential.  Not to exclude any 
organization that’s also doing great work, but I’m very familiar with the work being done at the Boys 
and Girls Clubs of the Danville Area.  Organizations like this have the ability to support students beyond 
the school day with homework help, instruction and programs that prepare them as students and citizens.  
They also provide a way for the community to volunteer and connect with students on a daily basis. 
Another way community organizations support achievement is by bridging the communication gap 
between schools and parents.  Here, I’ll point out the group called Parents of the Schools, a Facebook 
group co-founded by Crystal Cobbs, one of my fellow school board candidates.  They provide a way for 
parents to voice concerns and connect with school leadership, all while recognizing that we share a 
common mission to support the youth of our community. 
There’s no limit to what we could achieve with 100% community support for our youth.  Though it’s 
said so often we sometimes take it for granted, “It takes a village” really does apply here. 
 
Michelle Cahill: In Danville we have a significant number of civic organizations, religious-based 
organizations, and community leaders who are concerned about the quality of our schools. Throughout 
my interactions in Danville, I have found a plethora of resources; the problem is that they must be 
sought out in order to gain access to them. Most of these organizations and leaders are simply waiting 
for someone to step forward and create a call to action. I believe that this should be where the School 
Board steps in. I believe that if our School Board requests community organization collaboration, then 
the leaders of these valuable resources will step forward. In order to support achievement we must 
ensure that our students basic needs are being met. Danville Public Schools does an excellent job of 
ensuring that our students have access to food and school supplies, even when outside the school 
environment. One of the challenges we face, however, is that our students are coming to school missing 
a primary need, the need for safety. The school system can not control what is happening within the 
community, but we can partner with the law enforcement and behavioral health agencies in our 
community to better ensure that the students need for safety, security, interpersonal relationship skills, 
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and esteem are being met. It is only when this happens that our students become able to access higher 
level learning such as creativity, problem solving, and critical thinking. I propose that the school board 
partner with these entities in a School Safety and Security Council that allows DPS to capitalize on the 
resources available within our community. When we are working collaboratively, we can create a more 
effective and cohesive environment for the success of our students.  
 
Philip Campbell: I think that tutorial programs, such as Church Based Tutorial are excellent 
community partnerships for our students. I also think that the Boys and Girls Club and other after school 
programs are beneficial. We need involvement from community leaders and parents to invest in 
education and empower our students to value education so that they may become college and career 
ready. 
 
Crystal Cobbs: There are several community partnerships and activities that could support student 
achievement outside of school. The first partnership I would like to see established would be to make the 
Danville Parks and Recreation after-school program available at every elementary school. Other 
community partnerships that benefit student achievement should be more openly supported and/or 
expanded including those with the YMCA, Boys and Girls Club, Church Based Tutorial program, 
Stonewall Recreation Center, Middle Border Forward, Averett University, Danville Community 
College, Danville Science Center, and the Institute for Advanced Learning and Research. Building on 
the work of Noblis with the schools, we could also foster more programs where businesses and 
organizations such as the local Rotary clubs “adopt a school” to help provide some tutoring and 
mentoring. I also believe it is important for all children to participate in field trips to help connect real 
life situations with information they get in textbooks. I know field trips are not happening in some 
schools, and I feel this is one activity that would support student achievement. 
 
W.D. “Shawn” Giggetts: We need to join together. We need to have programs, clubs, seminars, 
activities, etc that allow families to come together. I plan on reaching out to Alumni and creating a 
mentor program that allows our students to see the results. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves:  

• Local Government Agencies - Social Services and Danville Health Department 
• Non Profit Organizations - Boys and Girls Club  
• Private agencies serving youth and families  
• Community-Based Organizations  
• Faith-Based Institutions - Danville Church-Based Tutorial Program 
• Neighborhood Groups - Youth Centers  
• Civic Organizations -  United Way 
• Higher Education Institutions such as nearby colleges and universities  

ex. 
• Partnering with Roman Eagle, Brooksdale, and other similar living facilities, students can write 

letters and become pen pals. This program would help students reading and writing skills, while 
also giving students a larger support system. 

• Enriched learning activities help students do better in school. Business partners can provide part 
of the cost of buses, entrance, and etc. for students and families to visit museums, attend cultural 
programs, collegiate visits, or exploring job opportunities in the region. 
 

1. Ensure a common vision among all partners. 
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2. Establish structured opportunities to engage stakeholders. 
3. Encourage open dialogue about challenges and solutions. 
4. Engaging stakeholders in use of data. 

*Anne Moore-Sparks was recently hired for community partnerships. - I would definitely support her in 
seeking partnerships.* 
 

What specific actions will you take to promote parental involvement in schools, and 
subsequently increase the role of parents in decision making? 

 
Brandon Atkins: Building relationships with parents was my first priority as a teacher.  I wanted to 
build trust on a personal level so that our first interaction wasn’t just to have a tough conversation.  I 
remember when one of my parents came in bewildered, wondering why I’d reached out to her 
personally to attend our school’s first conference night.  She was under the impression that such events 
were only for the struggling students. 
While campaigning I’ve met many parents who want the best for their children, and, specifically, I will 
continue to seek their input throughout my tenure, if elected.  There are so many channels to engage 
now, and I’ll keep them all open.  I’ll set the expectation for administration and faculty that they engage 
with parents in positive, proactive ways and will wholeheartedly support efforts meant to achieve that 
goal.  Additionally, I’ll happily use the tools and contacts I’ve gained in my community work to bring 
people together and make constructive connections for the betterment of our schools. 
 
Michelle Cahill: I believe that the community must rally around our schools to effect the positive 
change we are all longing for within our school system. I will make myself available to communicate 
with parents and help relay those concerns to the Superintendent. It is my belief that parents will be 
more willing to partner with the schools if they feel that their concerns are being addressed. The concept 
of neighborhoods having a community school is also something I feel is very important. Having students 
zoned to attend a school within their own neighborhood allows parents and members of those 
neighborhoods to take ownership over its success. It also allows parents and communities within our city 
to have a school that is accessible to them regardless of transportation or financial concerns. Our current 
zoning areas do not support this concept. I will advocate for the rezoning of school attendance 
boundaries and the creation and implementation of a boundary map that will enable families to have an 
increased level of control over the school their child attends. Discipline within our schools is one area in 
which parents should be more integrated. I have spoken with principals who offer reverse suspension 
options to parents in order to address non-safety related disciplinary concerns. This can be implemented 
with great success when parents choose to accept this option. This option allows parents to come to 
school and shadow their student for a time period that would be aligned with an out-of-school 
suspension. Most of the time, when parents choose this option, it is effective because students rarely 
want their parents following them throughout the school day. I would like to see this option being 
offered district wide in order to better engage parents in the disciplinary process. By fostering continuity 
between discipline both at home and on campus we can create an greater opportunity for the success of 
each child. Finally, although we can not control the family dynamics within our community, we can 
partner with parents to support programs that facilitate parent engagement and development. One such 
program is All Pro Dad. This program provides training, engagement opportunities, and support for dads 
and father figures of elementary students to help them engage more successfully with their child. When 
we show the community that we will support programs like this being run through our district, we 
strengthen the trust they desire to have in our ability to educate their children.  
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Philip Campbell: I would like to see parents become more involved in the PTA, School Board meetings 
and volunteers in our school system. If they become more involved in the education of our children, they 
would have a better understanding of our school system, as well as the education of their child. 
 
Crystal Cobbs: The specific actions I will take are to ensure the work of Parents of the Schools 
continues with qualified Parent Leaders and to promote parents volunteering in their children’s schools. 
One of the things I would like to see implemented is a community forum where school board members 
periodically meet in the community. This would be a time when parents and other citizens can get 
questions answered without going to a school board meeting which can be intimidating or inconvenient 
for some parents. This forum could also equip parents with resources to inform them with best practices 
for homework and other things. I believe informed parents become empowered parents who are more 
effective at supporting both learning for students and instruction for teachers. I would also like to see 
improvements in two-way communication processes between parents and board members. 
 
W.D. “Shawn” Giggetts: My phone number is available. I will answer the call. I will be available. 
Through my roots in the community, my access to our citizens will allow me to organize meetings, trips, 
training, mentor programs, and offsite programs. I am invested and will be available. 
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: Families are supporters of learning, encouragers of grit and determination, models of 
life-long learning, and advocates for their student. The specific actions I would take to increase family 
engagement in our public schools are, developing a systemic policy for parents, who desire to volunteer 
or take an active role in their student’s education. Having a uniform systemic policy for school visitation 
will communicate to the parents the specific policies regarding visiting their student’s school,  
Establishment of trust is going to be vital for parents to get involved and buy-in to being involved in the 
schools.  

• Promote a culture that meets the needs of all students - Get acquainted with the students and their 
families. 

• Communication - Open Door Policy  
• Encouraging involvement by letting parents know this is a team effort. It takes a village.  
• Making a good first impression. - First impressions are lasting impressions.  

 

Realizing that cooperation between the School Board and City Council is essential to the 
success of both Danville Public Schools and the City of Danville, how will you facilitate such 
cooperation? 

 
Brandon Atkins: As they should be built between parents and teachers, relationships between members 
of the School Board and City Council should be established before tough conversations have to happen.  
During campaign season, candidates and current members interact often at community events.  There’s 
no reason that shouldn’t continue after the election.  Whether elected or not, I’ll remain visible and 
accessible to my fellow community leaders, and I’ll invite them to participate in community projects and 
conversations that will strengthen our relationships. 
I’d also advocate for continued frank discussions between the two bodies and the staffs they oversee 
because unmet expectations and unstated assumptions erode relationships beneath the surface.  There’s 
not a single member of either body who doesn’t want the best for Danville, even if we have slight 
differences in opinion from time to time. 
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Michelle Cahill: At this point in time, the School Board and City Council join together primarily during 
budget season. Although the primary interest of the council, related to our schools, is to allocate funds, I 
believe that there should be an increased partnership between the two entities to evaluate the progress 
and challenges that arise within a budget year. This will better facilitate the partnership during the 
budget approval process. This partnership should also include a long-term plan for the direction of our 
school system. Transparency is vital; everyone must be made aware of both our successes as well as the 
challenges that our schools are facing. It is then that we can begin to work collaboratively to address the 
shortcomings and celebrate our success together. This collaborative strategy will work in favor of 
changing the perception of Danville Public School.  
 
Philip Campbell: We have had several joint meetings in the past few months and think that it is 
necessary to continue the dialogue between School Board and City Council; it has proven to be effective 
in many ways, in that each one is on the same page regarding the growth of our city as well as the 
education of our students.  
 
Crystal Cobbs: I will facilitate cooperation by being amicable, honest and straightforward with fellow 
members of the School Board and with City Council. I believe the superintendent and city manager have 
worked hard to create a great working relationship, and it would be my duty to help maintain that 
relationship for the greater good of Danville Public Schools and the City of Danville. This relationship is 
critical to the growth of our city and the success of our schools. 
 
W.D. “Shawn” Giggetts: Keeping my focus as “kids first” I plan to align myself with all Boards and 
Council. As long as the children, and their future, is paramount- we can always find a medium.  
 
Joyce Glaise: No response provided. 
 
Ty’Quan Graves: I would like to continue the retreats and multi-year funding surveys that are in place. 
I also have a great relationship with many of the City Council members already, and would work arm-
in-arm with them, as well as my fellow School Board members, to better our schools.  
 
 


